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Date and Location

Questions? Contact Cindy at

NW REgion PSEA

cterlitsky@psea.org

November 16-17, 2024
Chautauqua Harbor Hotel

10 Dunham Ave

Celoron, NY 14720

(716) 489-2800

Pricing

Your participation may be funded by your local association. Billing will take place after the Conference. Please do not make payment at this

time for any of the package selections.

Double Room Package includes overnight accommodations with double occupancy for November 16, meals, conference materials, training,

taxes & gratuities. Price: $195/participant

Single Room Package includes overnight accommodations for a single room for November 16, meals, conference materials, training, taxes &

gratuities. Price: $285/participant

Commuter Package includes meals, conference materials, training, taxes & gratuities. Price: $105/participant

Refund Policy

A full refund will be made if registration cancellation is made prior to October 18, 2024.  No refunds can be made for cancellation requests

received after that date.   If you are unable to attend and notify us by October 18, 2024, you may send a substitute.

Door Prizes

Door prizes will be awarded in random drawings at the close of the conference on Sunday, November 17.  Participants must be present to

win, so please plan on staying!

Participants can increase their odds of receiving tickets toward the random door prize drawings by attending the sessions for which they

are pre-registered.  A door prize drawing ticket will also be given to each participant upon registration.   



A. Effective Communication: Having the Hard Conversations

     (columbia)  Russ dauberman, uniserv representative, Northwestern Region

b. Developing Leadership through Generational Diversity

     (Lakeview) Kelley Clouser, uniserv Representative, midwestern Region 

c. Investigatory meetings & your rights

     (imperial) Rob Myers, uniserv representative, Northwestern region

NWR LDC CONFERENCE SCHEDULE
Saturday - November 16

R e g i s t r a t i o n :

W h o l e  G r o u p  S e s s i o n :

B u f f e t  L u n c h :   

1 0 : 0 0  a m  -  1 0 : 5 0  A M  ( t h e  P r e - f u n c t i o n )

1 1 : 0 0  a m  -  1 2 : 0 0  P M  ( r i c h m o n d - d e c e l e r o n )

w e l c o m e / k e y n o t e  -  B e n  H a r t r a n f t

I n c l u s i o n ,  k i n d n e s s ,  a u t i s m  a c c e p t a n c e  a n d  a w a r e n e s s

1 2 : 0 0  p m  -  1 : 0 0  P M  ( t h e  P a r k )

Breakout Session 1:  1:15 PM - 2:30 pm

A. Believe: Lessons in unionism from Ted lasso

     (columbia)  stephanie cramer, region field director, southern Region

b. grievance or a gripe?

     (Lakeview) brooke witt, region field director, midwestern region

c. School Board Election training

     (imperial) marcus schlegel, Region field director, northwestern region

Breakout Session 2:  2:45 PM - 4:00 pm

R e f r e s h m e n t / s n a c k  b r e a k   4 : 0 0  p m  -  4 : 1 5  p m

A. Compensation awareness training

     (columbia)  corry schachern, uniserv representative, midwestern region 

b. escape room - creativity in the classroom

     (Lakeview) jeff grinaway, uniserv representative, midwestern region

c. civil rights as workers’ rights

     (imperial) matt edgell, uniserv representative, northwestern Region 

Breakout Session 3:  4:15 PM - 5:30 pm

b u f f e t  d i n n e r :   6 : 3 0  p m  ( t h e  P a r k )

E N T E R T A I N m e n t :  7 : 3 0  P M  c o m e d i a n  L i s a  c h i m e n t i - f o s t e r  ( r i c h m o n d - d e c e l e r o n )

h o s p i t a l i t y :       8 : 3 0  P M  -  1 1 : 3 0  P m  ( t h e  p r e - f u n c t i o n )

                          s n a c k s ,  b e e r ,  w i n e  ( c a s h  b a r  -  l i q u o r )    



SPEAKER

Sunday - November 17

b r e a k f a s t  b u f f e t :

W h o l e  G r o u p  S e s s i o n :

L e g a l  u p d a t e :

w r a p  u p :

8 : 4 5  a m  -  9 : 3 0  A M  ( T h e  P a r k )

9 : 3 0  a m  -  1 0 : 1 5  a M  ( r i c h m o n d - d e c e l e r o n )

l e a d e r s h i p  j o u r n e y

J e f f  N e y ,  v i c e - p r e s i d e n t ,  P S E A

1 0 : 1 5  a m  -  1 1 : 0 0  a M  ( r i c h m o n d - d e c e l e r o n )

A T T O R N E Y  C A R O L Y N  F U N K H O U S E R ,  N O R T H W E S T E R N  R E G I O N  

1 1 : 0 0 a m  -  1 1 : 3 0  A M  ( r i c h m o n d - d  e c e l e r o n )

A. Effective Communication: Having the Hard Conversations
It is a myth that some people are born to be effective communicators and others are not. Every single one of us can learn
to be an effective communicator.  It is human nature to avoid difficult conversations, but union leaders must talk with
irrational administrators, disgruntled members, and hostile non-members on a daily basis. Perhaps even worse, union
leaders often must give members unwelcome news they do not want to hear. This session will offer the skills, tactics, and
practice necessary for having these hard conversations.

Breakout Session 2:  2:45 PM - 4:00 pm

NWR LDC Conference Session Descriptors

Breakout Session 1:  1:15 PM - 2:30 pm

A. Believe: Lessons in Unionism from Ted Lasso
Union leaders and members must engage in self-reflection as they work to build union power. The ability to empathize with
others and establish healthy relationships is key. Excellent examples of these skills are seen in the popular TV show, Ted
Lasso. In this interactive session, we will explore clips from the show, and relate them to our work as unionists. The union
values portrayed in the show, and how they relate to PSEA's Mission, Vision, and Values, are a key focus of this session.

b. Grievance or a gripe?
Sometimes, it’s hard to tell! This session will explore the grievance process, with a focus on investigations and creative
problem solving to ensure all avenues are vetted. The goal? To help participants understand how to get the best results
when an issue arises (grievance or not) through efficient, effective and collaborative processes. We will also discuss
grievance strategies and processing when all else fails!

c. School Board election training
Almost nothing has the potential to impact the quality of your work life and economic security as much as your local school
board. Hiring administrators, setting budgets, purchasing resources, choosing curriculum – all of these things are
determined by just nine people who run your school district.   Whatever state and federal legislation may come to pass,
your school board has the power to mitigate or exacerbate how it affects you and your fellow members. 
 
The good news is that you have the power to improve your schools, your contract, and your lives by recruiting and
supporting good school board members. We’ll discuss the basics of election timelines, what makes a successful candidate,
and how PSEA-PACE can support your efforts.
 
Help good candidates get on the ballot and on the board! We’ll show you how.



Breakout Session 3:  4:15 PM - 5:30 pm

A. Compensation awareness training
Module 1: Theory and Structure of Salary Schedules - We will investigate the history and structure of salary schedules in PA
and examine the underlying labor/economic theory behind our typical salary schedules in PSEA locals. 
Module 2: Matrix, Movement, and Cost - This session details how the total labor costs for our bargaining units are calculated,
explains step movement and their association with raises, and details how important the matrix is to successful bargaining.

b. escape room - creativity in the classroom
Solve the puzzles ~ Find the key ~ Escape the room. Participants will have 60 minutes to escape the room. When used in the
classroom, this learning tool is part education, part team-building exercise and part problem solving, all while teaching students
about their curriculum. (Limited to 28 participants)

c. civil rights as workers’ rights
Did you know that the Atlanta Washer Women strike in 1881 was one of the largest labor movements in Southern History? 
This presentation explores the history and relationship between Civil Rights and Workers’ Rights. 

b. Developing Leadership through Generational Diversity
This session will focus on two crucial elements of building a strong local - developing strong leaders and learning the
composition of your membership, specifically focusing on generational diversity. In our locals today, we have members
spanning four or even five generations. How do you discover emerging leaders and cultivate a culture of positive
leadership in your union across such diverse generational experiences? We encourage you to enter this session with an
open mind as we explore the best ways to build effective and engaging leaders. 

C. Investigatory meetings & your rights
This workshop will provide an overview of investigatory meetings with a focus on the rights established for union
employees and union representatives during these encounters.



WE HOPE TO SEE
YOU AT THIS

YEAR‘S
CONFERENCE!

Registration Deadline - October 25

www.psea.org/nwldc

Please feel free to contact Cindy Terlitsky with any quesions.

cterlitsky@psea.org 814.734.3711

Scan to register! 


